
Northbrook School District 27 
Proposed 2022-23 Compensation Report pursuant to Public Act 97-0609

Position Base Salary
Pension 

Contribution Health Insurance Travel Allowance

Annual 
Vacation Day 

Allotment
Annual Sick 

Day Allotment
Total 

Compensation

Superintendent of Schools 22-23  $     248,400.00  $     24,567.00 37,147.45$                $           6,000.00 20 15  $     316,114.45 

Director of Human Resources 22-23 160,000.00$      15,824.00$      37,147.45$               1,800.00$            20 15  $     214,771.45 
Assistant Superintendent for 
Finance & Operations 22-23 208,355.00$       $     20,607.00 21,789.05$               1,800.00$            20 15  $     252,551.05 Assistant Superintendent for 
Curriculum, Instruction & 
Assessment 22-23 179,460.00$       $     17,749.00 37,147.45$               1,800.00$            20 15  $     236,156.45 

Director of Technology 22-23 141,800.00$       $     14,024.00 37,147.45$               3,000.00$            20 15  $     195,971.45 

Principal - Wood Oaks Jr. High 22-23 134,000.00$       $     13,253.00 21,789.05$               500.00$               20 15  $     169,542.05 

Principal - Shabonee School 22-23 142,530.00$       $     14,096.00 37,147.45$               500.00$               20 15  $     194,273.45 

Principal - Hickory Point School 22-23 155,700.00$       $     15,399.00 37,147.45$               500.00$               20 15  $     208,746.45 

Director of Special Education 22-23  $     143,000.00  $     14,143.00 37,147.45$               1,500.00$            20 15  $     195,790.45 

Footnotes:
*Sick Days - Unused sick days are not paid out to the employee; unused sick days are reported to the pension system upon termination of employment.

*Vacation Days - Unused vacation days are only paid out to the employee upon termination of employment; capped at 20 days. 


